AGLOW

AREA OFFICER REVIEW FORM

This form is for computer use; or, you can print and fill in by hand.

Officer's Name Area Team
Position Region
Date

After reviewing each team member, the review committee should corporately complete this form as
accurately as possible. If you do not have the necessary information to complete a given section, please
indicate this.

RELATIONSHIPS - Do you sense her relationships are right with the Lord, her family, other team members, and
those she serves? Explain.

ANOINTING/CALL/COMMITMENT - Do you sense the anointing and call of God is evident in this person for
the position she is holding? Explain.

ATTITUDES - Do you sense she has healthy attitudes regarding herself, her peers, authority, etc.? Explain.

TEAM RESPONSIBILITIES - Do you feel she carries out her team responsibilities? Explain.

MAJOR STRONG POINTS ARE:

SPECIFIC EXAMPLES/ADDITIONAL COMMENTS:
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OPPORTUNITIES FOR GROWTH AND IMPROVEMENT ARE:

SPECIFIC EXAMPLES/ADDITIONAL COMMENTS:

REVIEW COMMITTEE'S RECOMMENDATION
Do you recommend the team member be retained? [ ] Yes [] No

Please fully explain your recommendation.

Distribution: Send a copy of all review forms to the U.S. Regional Director. Send a copy of the President's review
form to the U.S. Regional Director and/or State Leader, and the Global Field Office — U.S.
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After reviewing each team member, the review committee should corporately complete this form as accurately as possible.  If you do not have the necessary information to complete a given section, please indicate this.

RELATIONSHIPS - Do you sense her relationships are right with the Lord, her family, other team members, and those she serves?  Explain.
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ANOINTING/CALL/COMMITMENT - Do you sense the anointing and call of God is evident in this person for the position she is holding?  Explain.
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ATTITUDES - Do you sense she has healthy attitudes regarding herself, her peers, authority, etc.?  Explain.
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TEAM RESPONSIBILITIES - Do you feel she carries out her team responsibilities?  Explain.
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REVIEW COMMITTEE'S RECOMMENDATION

[bookmark: Check1]Do you recommend the team member be retained?       |_|  Yes    |_|  No

Please fully explain your recommendation.
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Distribution:  Send a copy of all review forms to the U.S. Regional Director.  Send a copy of the President's review form to the U.S. Regional Director and/or State Leader, and the Global Field Office – U.S. 
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